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HOW IS THIS WORKFORCE DISTRIBUTED?

6,100

623

How is this workforce distributed?

Engineering

Development

Program and Project Management

Marketing

Kubernates
Analytical Skills
Git

Deep Learning

Digital Marketing Machine Learning

00 Meta 0 ' Amazon Web Services (AWS)

E Google DeepMind . Amazon

Microsoft 0 E® Microsoft
o TikTok
E Bloomberg
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EMPLOYER BRAND SCORE

YOU SCORED:

891

OUT OF A POSSIBLE 500 POINTS

DESKTOP SCORE OVERVIEW:

@ 0 Qs

JOB ADVERTS WEBSITE GLASSDOOR SOCIAL MEDIA AWARDS

000

58/80 98/120 70/80 110/190

This is based on a score factor of employer brand visibility and strength
across job adverts, your website, social channels and Glassdoor as well
as existing recognition through awards for your employer brand.

Continue reading for more information or contact info@holler.global to
discuss your score in more detail.
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WEBSITE DISCOVERY
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Careers

SMASHING IT ALREADY!

Dedicated careers page which has
great UX/UI functionality

Listing live job vacancies with
transparent salaries and benefits

Communicating your vision, mission
and values clearly

Images used to highlight the
company culture and head office
environment

Talent pool functionality live to
capture speculative candidate
applications

Showcasing your employer brand
awards including “Best Medium
Company to Work for in the UK”

f the Top UK G
rel

Manchester

.Net Developer
Manchester

© IDEAS TO IMPROVE!

Stock imagery used - consider
adding a unique content
providing a diverse insight to all
Job functions and locations

Add employee testimonials and
stories to add more authenticity
to employer brand

Video content would be a great
add here to help bring the
employer brand to life

Consider adding more pages /

using a programattic approach

to ensure careers content is

highly relevant to specific

candidate demographics -
articularly for tech and digital
eams

Some social channels aren't
linked - consider adding these
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SOCIAL MEDIA & GLASSDOOR

SOCIAL MEDIA

SMASHING IT ALREADY'!

Profiles on four main social
channels which provides a
great opfortunity to reach and
engage talent

LinkedIn updated in last 24
hours

Lots of content shared to
showcase your corporate
brand and highlight your
industry awards ? press
coverage

Lots of visual content used to
help posts stand out on the
various feeds

Utilising Linkedin jols for your
live vacancies

"GLASSDOOR’

NOTES:
X not linked from your website

Could not find YouTube or TikTok
in the desktop search

Q IDEAS TO IMPROVE!

Consider creating a dedicated
EB social channel (e.g.
Instagram) for
@CompanyNamelife

Consider activating employee
advocacy to increase brand
reach, engagement and share
employee generated content
and insights (Could use EB
hashtag such as
#CompanyNamelife)

Channels not updated as
regularly as they could be,
consider using Hootsuite or a
similar tool to schedule across
multiple platforms

Could add insights into your
culture at your company

Positive Ratinﬂ of 4.3/5 - (Above average and

4 3 dkdok o strong overal

Q Engaged empiloyer, replying to all reviews

84% would recommend to a friend

@ utilising content features like image uploads
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SNR UNIFIED COMMUNICATIONS ENGINEER
MANCHESTER

S ( £58,750 ) o

UK IT Jobs Watch - summary statistics for permanent job vacancies advertised in
Manchester requiring Unified Communications skills - 18.06.2025

OTHER COMPANIES EMPLOYING THIS TALENT

===| BT Group me= TalkTalk * Barclays
':ﬂ:* Gamma == Network Rail ﬂ Bupa

& Zen Internet o Veodafone #=| CityFibre

. 1D Sports Fashion El Softcat

m PXC @ Capgemini

TOP DESIRED CANDIDATE EVP'S:

Flexible work arrangements (i.e. when and where you work)
Excellent compensation and benefits

Job security

Opportunities for career growth within the company

Opyportunities to learn new, highly desired skills

0% 20% 40% 60% 80% 100%
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